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ROUND#2: What does the future of DPS look like to you? What initiatives/projects would you like the next superintendent
to start/stop/continue?
FUTURE OF DPS

Success and more students
graduating from school

START

We need a bilingual
superintendent

More support with scholarships for Provide a stronger program that
students
addresses bullying

STOP

Inequality between schools

Get the police involved with
issues that can be resolved
by the school

ROUND #3: What qualities, experiences, and characteristics do you think make a great
superintendent?

CONTINUE

Be more invilved in the
community

Increase number of students
that graduate

QUALITIES

Bilingual

Someone that understands DPS
and all the challenges

EXPERIENCES

A parent

Someone that has their students
in the district

A sensible person

Understanding of children with
special needs or disabilities

More support and bilingual
programs for parents

Programs and training for suicide
prevention for teachers

Provide resources for classes
and books
Someone that is humble

Someone that attended schools in
DPS
Parent

More funding for schools

Educate parents on challenges
that students are facing in school

More training for teachers to
better support students

Experience working in education

Marijuana has been an issue in
Better air conditioning and heating schools and we need a better
for schools
system to help address this.

Willingness to serve the
community

PARKING LOT

ADDITIONAL
COMMENTS

CHARACTERISTICS

A parent that has their kids
enrolled in DPS schools.

Charter schools
are run by
private
companies.
This is a
problem. What
happens if they
run out of
school?

More support for
teachers that
are fired so that
they make
improvements
before being
hired at a new
school
Can we have a
more democratic
process where
the community
can vote for a
new
superintendent?
We need more
transparency
from the district
and let the
community
choose rather
than the board
of education.
I am a parent
and when I was
in DPS I never
learned anything
and I only spoke
Spanish and
nobody took the
time to help me,
which affected
my family.

Someone that is present in the
community

School closures
cause disruption
because they go
to less
performing
schools
afterwards.

Allow parents to be in classs

Solve problems that are currently
happening in schools, real
solutions

Someone that meets with parents
in the community

STRIVE Prep
Westwood.
Bullying, lack of
respect. He
wants to schools
to engage
parents on
character
education.
Invites to
participate in
their child's
education.
Bullying through
Snapchat,
hacking to say
RIP.

The superintent should be in
schools and should know about
how all schools have different
needs and therefore need
different responses. Just like
every student learns differently
and needs different things.

Take decisions, but that they
actually implement the changes
they say they are going to make.
We need to make sure that that
the Safe Schools Resolution is
actually implemented. She wants
an answer that is real. We all
want new teachers that are good
but it needs to be real, not just on
paper. You can't just keep your
school materials on the fridge.
You need to see results. My
favorite school is Grant and
Rocky Mountain Prep.

Someone that can listen to parents

Pleased with
both STRIVE
schools.

Knowledge of public schools and
get involved with the schools.
They should be IN schools

I also think the future is also
unsure. But we need to keep
fighting "si se puede". We need
to find solutions, not just
complaints. I agree that we need
to make sure that we voice our
opinions and hold people
accountable for action. The new
superintendent needs to make
sure that our students are
prepared to go to college, no
matter the school.

Integrity and moral character

Graduating from
high school and
to college is
most memorable
experience.
High
expectations.

The future is unsure. The schools
are all changing. Like for
example, there are new changes
at our schools. We want to know
if those changes are the ones we
had previously discussed. We
want to know the new
superitndent to know us. The old
superintedent's initatives need to
keep going forward too.

When daughters
graduated. And
has children in
Mariachi group.
His memorable
experience is
being a parent
leader in
education for 9
years. We need
to make sure
that all people
have the
opportunity to go
to college. This
year his child
got a chance to
sing with
mariachi at the
university group.
People should
have the
opportunity.
Nivel
universitario.

School food nutitition is gross.
We need to make sure that we
see better results. We are seeing
old salads. How much is
dedicated to our students in what
they eat? They come home really
hungry. They can't study if they
are not fed. Compare it to other
neighborhoods. Also how are we
going to support students with
DACA status if DACA ends. What
are their post secondary
pathways? How do we keep
More teachers that speak Spanish students motivated?

Bullying at
Bryant Webster
has been the
greatest
challenge. Her
child
experienced
bullying with
paint on his new
clothes.

Advocate for school quality
(improve them, not just replace
them). Also the superientent
should not just test scores as a
measure for school quality.

They should love what they do!
Because otherwise they won't do
well.

The current state of DPS is in
transition. The last
superintendent is leaving so I
would like to see a
superintendent that has taught
before and that has experience in
character education. We need to
make sure that students respect
teachers and that teachers
respect students. We need the
next superintendet to create open
lines of communication. We need
a supertentent to help classroom
management to prevent bullying.
Also we need to have an ethnic
studies curriculum to help
increase the the number of
students who can go to college
and stay in college. We need to
open up the forums to other
parents. The reason why I yell is
because I came from the
Chicano Movement at west. We
had to yell at our teachers
because they called us bad
names for being Mexican. We
need above all a superientent
with good character.

High moral character, capbaility to
teach equitable, who teachers
social justice and social
responsiblity.

Parents need to know about
school quality, and then they
need to be equipped with the
aiblity to support their schools.
Parents voices need to be a
collective voice.

4 children, and
all has been
good and they
go to different
schools (KIPP
and STRIVE).
They both
provide rigor in
the classroom
and they paid
close attention
to her.
Good
experience at
STRIVE. There
is a lot of
communication
between parents
and students.
STRIVE
Together, parent
leadership.

We need to have teachers who
are better prepared. A lot of
parents have complained that
teachers yell at their kids--why do
they do that? Then our kids get
mad. Then we need to focus on
school food quality and make
sure that students are prepared
for college.

Community
Engagement
Officer at CEC.
Parent
Engagement is
so important to
know. Education
begins at home.
We can't yell at
each other. We
need to listen to
each other. This
is a big deal
picking a new
superintendent.
Learning English
at Bryant
Webster.

They should have a degree and
be prepared to take risks on
student education.

Superintenet needs to start
taking into account parents and
parent voice. Parents hold the
key to student achievement.
Parent involvement is key.

Teacher at
Kepner. Fights
for student
rights, the
majority are
Spanish (50%).
Clients attended
Cole. Working
with North and
Kepner students
transformed her.

1. Educador (not a businessman)
XXX

Should be an educator and
teacher, not a businessman.
When a school leaders is a
businessman, they view children
as sums of money and that is
bad. I have gotten involved in
better tests because the
government spends too much
money on tests where testing
companies earn money on the
rampant use of tests. I can
assume that all students should
be treated with respect, that
includes interpersonal
relationships with teachers as
well as school quality. My
daughter is Latina and my son is
white. I think both of their
experiences in school should
reflect the respect that they both
deserve. There is a consent
decree that we started over 20
hours. This guarentees student
rights in ESL, I have heard that
charter schools don't have to
apply the consent decree. We
need to find out if they are
recieving what they need.

STRIVE prep
and she likes
the school
because it is
very strict. They
coach students
into making
students do their
homework. Her
daughter is sad
because she
experiences
bullying.

Involved in schools and is
present, they should do school
visits at all the schools.

She has
students at
STRIVE, Castro,
Lincoln. Her son
is in 12th grade
and has gotten
all A's. She likes
the homework
accountability.
She doesn't
speak a lot of
English and
would like
people to
address
bullying.
She has a lot of
grandchildren at
school. She tries
to teach them
that they should
respect teachers
at school. A
child was
expelled from
Lincoln. But
parents know
what their kids
are like at home
and help
schools with
behavior
management.
Why would
parents go fight
teachers at
school?
Group 1: Acts with integrity, owns mindsets, honie in on things we are doing right, catering to needs of students of color, and that the SPF is aligned to what students need. We need to emphasize supports that are equitable. Strengthening neighbhorhood schooos, community partnership, accountability
Group 2: Sup of color and is bilingual who will make tough decisions in the face of disagreement (courage). More counselors (not cops)! Less policing. No option for military recruiters. Trained in restorative justice practices. Curriculum needs to be diverse and consistent in all schools. Listens and acts. Makes decisions with students first!
Group 4: Students! Great schools in every neighbhorhood (what does neighbhorhood). Fewer school closure, focusing on low-income schools. Especially in equity for the supports for those schools. Facilities is one of those! Also transportation! Less criminalization of students and more staff! Every student can learn! Support immigrant students and not work with ICE. DACA students should have access.
Group 5: Suicide prevention! We need someone who is going to find solutions like marijuana. We need to do more teacher trainings instead of firing them. Also we need funding for arts and sports. Experience with families who have children with disabilities (visible or not). We want more students who graduate and who can provide scholarships for them too. More help for parents and let them go into the school and classes who are bilingual
Group 6: Stop teacher turn over, plan to address gap, someone who is present in our schools

